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Paradise Valley Community College:   Vision Statement
Paradise Valley Community College (PVCC) aspires to be the higher learning organization of choice by 
creating engaging lifelong educational relationships that inspire and support all learners to increase their 
capacity for personal growth and positive social change.

Paradise Valley Community College:   Mission Statement
The mission of Paradise Valley Community College is to educate the whole person and to serve our students 
and our communities by providing learning opportunities that are designed to help them achieve their 
goals.  

PVCC provides diverse learning opportunities including:

 University Transfer Education Workforce Development 
 General Education  Student Development
 Developmental Education Honors Education
 Continuing Education  Global Engagement
 Community Education  Civic Responsibility

PVCC provides access to these opportunities in a welcoming, inclusive, and supportive environment.  As a 
college committed to learning and continuous quality improvement, PVCC annually assesses and publishes 
reports concerning the effectiveness of our programs and services.

Maricopa Community Colleges:   Vision Statement
A Community of Colleges . . .   Colleges for the Community . . .  working collectively and responsi-
bly to meet the life-long learning needs of our diverse students and communities.

Maricopa Community Colleges:   Mission Statement
The Maricopa Community Colleges provide access to higher education for diverse students and communi-
ties. We focus on learning through:

 University Transfer Education
 General Education
 Developmental Education
 Workforce Development
 Student Development Services
 Continuing Education
 Community Education
 Civic Responsibility
 Global Engagement

Outcomes Assessment
The mission of the Maricopa Community Colleges is to create and continuously improve affordable, acces-
sible, and effective learning environments for the lifelong educational needs of the diverse communities 
we serve.  In order to evaluate how successfully Maricopa Community Colleges accomplish this mission, 
student outcomes will be assessed as part of the continuous improvement process.

Students may be asked to participate in a variety of assessment activities at each college.  Assessment re-
sults will be used to improve educational programs, services and student learning.
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Maricopa Community Colleges 
Statement of Values 

The Maricopa Community Colleges are committed to:

 Community
We value all people – our students, our employees, their families, and the communities in which they 

live and work.  We value our global community of which we are an integral part.

 Excellence
We value excellence and encourage our internal and external communities to strive for their academic, 

professional and personal best.

 Honesty and Integrity
We value academic and personal honesty and integrity and believe these elements are essential in our 

learning environment.  We strive to treat each other with respect, civility and fairness.

 Inclusiveness
We value inclusiveness and respect for one another.  We believe that team work is critical, that each 

team member is important and we depend on each other to accomplish our mission.

 Innovation
We value and embrace an innovative and risk-taking approach so that we remain at the forefront of 

global educational excellence.

 Learning
We value lifelong learning opportunities that respond to the needs of our communities and are acces-

sible, affordable, and of the highest quality.  We encourage dialogue and the freedom to have an open 

exchange of ideas for the common good.

 Responsibility
We value responsibility and believe that we are each accountable for our personal and professional ac-

tions. We are responsible for making our learning experiences signifi cant and meaningful.

 Stewardship
We value stewardship and honor the trust placed in us by the community.  We are accountable to our 

communities for the effi cient and effective use of resources as we prepare our students for their role as 

productive world citizens.
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Maricopa County Community College District

The following are a portion of the Administrative Regulations used in managing the day-to-day operations 
of the Maricopa County Community College District (MCCCD) and are subject to change. Administrative 
Regulations are amended, adopted, or deleted as necessary and are subject to a formal approval process. 
Administrative Regulations are referenced as “AR” followed by a regulation number, which corresponds 
with the regulations on the MCCCD web site: http://www.dist.maricopa.edu/gvpolicy/adminregs/admin-
regs_toc.htm

Some regulations include reference to Arizona Revised Statutes from the State of Arizona and are noted as 
“A.R.S.” followed by a reference number. 

General Statement (AR 2.4.1) 
The Maricopa Community Colleges are dedicated to providing a healthy, comfortable and educationally 
productive environment for students, employees and visitors. 

Nondiscrimination Policy (AR 2.4.2) 
It is the policy of the Maricopa Community Colleges (consisting of Chandler-Gilbert Community College, 
the District Offi ce, Estrella Mountain Community College, GateWay Community College, Glendale Com-
munity College, Maricopa Skill Center, Southwest Skill Center, Mesa Community College, Paradise Valley 
Community College, Phoenix College, Rio Salado College, Scottsdale Community College, and South Moun-
tain Community College) to promote equal employment opportunities through a positive continuing pro-
gram. This means that Maricopa will not discriminate, nor tolerate discrimination, against any applicant or 
employee because of race, color, religion, gender, sexual orientation, national origin, citizenship status; age, 
disability, veteran status or genetic information. Additionally, it is the policy of the Maricopa Community 
Colleges to provide an environment for each job applicant and employee that is free from sexual harass-
ment, as well as harassment and intimidation on account of an individual's race, color, religion, gender, 
sexual orientation, national origin, citizenship status; age, disability, veteran status or genetic information. 

This nondiscrimination policy covers all aspects of the employment relationship and admission to, access 
to, and treatment of students in the Maricopa Community Colleges’ programs and activities including voca-
tional education. This policy also prohibits discrimination on the basis of sexual orientation in the admis-
sion and treatment of students in the Maricopa Community Colleges’ programs and activities and in the 
hiring, treatment, promotion, evaluation, and termination of employees. 

Equal Opportunity Statement (AR 2.4.3) 
It is the policy of the Maricopa Community Colleges to promote equal employment opportunities through 
a positive continuing program. This means that Maricopa will not discriminate, nor tolerate discrimina-
tion, against any applicant or employee because of race, color, religion, gender, sexual orientation, national 
origin, citizenship status; age, disability, veteran status or genetic information. Additionally, it is the policy 
of the Maricopa Community Colleges to provide an environment for each job applicant and employee that 
is free from sexual harassment, as well as harassment and intimidation on account of an individual's race, 
color, religion, gender, sexual orientation, national origin, citizenship status; age, disability, veteran status 
or genetic information. 
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Affi rmative Action Statements 

Affi rmative Action Policy Statement for Individuals with Disabilities 
In conformance with the provisions of Section 503 of the Rehabilitation Act of 1973, as amended, and the 
implementing regulations, 41 CFR 60-741.5 (a), as amended, Maricopa Community College District will 
not discriminate, or tolerate discrimination, against any applicant or employee because of physical or men-
tal disability in regard to any position for which the known applicant or employee is qualifi ed. Maricopa 
agrees to take affi rmative action to employ, advance in employment and otherwise treat known qualifi ed 
individuals with disabilities without regard to their physical or mental disability in all human resources 
selection and decision practices, such as the following: advertising, benefi ts, compensation, discipline (in-
cluding probation, suspension, and/or termination for cause or layoff), employee facilities, performance 
evaluation, recruitment, social/recreational programs, and training. Maricopa will also continue to ad-
minister these practices without regard to race, color, religion, gender, sexual orientation, national origin, 
citizenship status; age, disability, veteran status or genetic information.

Additionally, all applicants and employees are protected from coercion, intimidation, interference, or dis-
crimination for fi ling a complaint or assisting in an investigation under the Act. 

Policy Statement for Other Eligible Veterans, Special Disabled Veterans, and 
Vietnam Era Veterans 
In conformation with the Vietnam Era Veterans Readjustment Assistance Act of 1974, the Veterans Em-
ployment Opportunities Act of 1998, and the implementing regulations, 41 CFR 60-250(k), Maricopa 
County Community College District will not discriminate, or tolerate discrimination, against any applicant 
or employee because he or she is a special disabled veteran or Vietnam era veteran in regard to any position 
for which the known applicant or employee is qualifi ed. Maricopa agrees to take affi rmative action to em-
ploy, advance in employment, and otherwise treat known qualifi ed special disabled veterans and Vietnam 
era veterans without discrimination based upon their disability or veteran status in all human resources 
section and decision practices, such as the following: advertising, benefi ts, compensation, discipline (in-
cluding probation, suspension, and/or termination for cause or layoff), employee facilities, performance 
evaluation, recruitment, social/recreational programs, and training. Maricopa will continue to administer 
these practices without regard to race, color, religion, gender, sexual orientation, national origin, citizen-
ship status; age, disability, veteran status or genetic information. Additionally, Maricopa agrees to post 
all suitable job openings at the local offi ce of the State employment service where the job opening occurs. 
This includes full-time, temporary greater than 3 days’ duration, and part-time employment. Finally, all 
applicants, employees are protected from coercion, intimidation, interference, or discrimination for fi ling 
a complaint or assisting in an investigation under the Act. 

Notice of Americans with Disabilities Act (ADA)/Section 504 of the Rehabilitation Act/Title IX Coordina-
tor: 
 Dr. Sandra Miller Holst, Vice President of Student Affairs
 Address: Paradise Valley Community College, 18401 N. 32nd Street, Phoenix, AZ  85032 
 Telephone: 602.787.6603
Under the ADA and Section 504, the District and its colleges recognize the obligation to provide overall 
program accessibility throughout its locations for persons with disabilities. The designated ADA/504/Title 
IX Coordinator at each college will provide information as to the existence and location of services, activi-
ties and facilities that are accessible to and usable by persons with disabilities. Requests for accommoda-
tion should be addressed to the coordinator. Likewise, under Title IX, there is an obligation to provide 
services and program accessibility in a gender-neutral manner. 

Students with disabilities may request catalog information in an alternative format from the college 
ADA/504 Coordinator. 



8   Student Catalog  |  2011-2012

 Paradise Valley Community College

Maricopa County Community College District

DECLARACIÓNES DE ACCIÓN AFIRMATIVA

Póliza de No Descriminación 
Es la póliza de los Colegios Comunitarios del Condado de Maricopa (The Maricopa Community Colleges) 
que consisten del Centro de Apoyo del Distrito, los colegios comunitarios de Chandler-Gilbert, Estrella 
Mountain, Gateway, Glendale, Mesa, Paradise Valley, Phoenix, Rio Salado, Scottsdale, South Mountain y el 
Centro de Capacitación de Maricopa, proveer igualdad en las oportunidades de empleo mediante un pro-
grama continuo positivo. Esto signifi ca que Maricopa no descriminará o tolerará descriminación en contra 
de ningún aplicante o empleado debido a su raza, color, religión, gėnero, orientación sexual, origen nacio-
nal, ciudadania, edad, incapacidad, estado de veterano/a o información genėsica. Asi mismo, es la póliza de 
los Colegios Comunitarios proveer para cada aplicante y empleado un ambiente libre de acoso sexual como 
también de acoso intimidación referente a raza, color, religión, gėnero, orientación sexual, origen nacional, 
ciudadania, edad, incapacidad, estado de veterano/a o información genėsica. 
 
Esta póliza de no descriminación cubre todos los aspectos de contratación del empleado, ingreso, acceso a, y 
tratamiento de alumnos en los Colegios Comunitarios de Maricopa los cuáles incluyen también programas 
de educación vocacional. Esta póliza también prohibe descriminación en base de orientación sexual en la 
admisión y tratamiento de estudiantes, en sus programas y actividades y en la contratación, tratamiento, 
promoción/ascensos, evaluación y despido de empleados. 
 

Declaración de Igualdad de Oportunidad 
Es la póliza de los Colegios Comunitarios del Condado de Maricopa proveer igualdad en las oportunidades 
de empleo mediante un programa continuo positivo. Esto signifi ca que Maricopa no descriminará o tolerará 
descriminación en contra de ningún aplicante o empleado debido a su raza, color, religión, gėnero, orient-
ación sexual, origen nacional, ciudadania, edad, incapacidad, estado de veterano/a o información genėsica. 
Agregando, es la póliza de los Colegios Comunitarios proveer para cada aplicante y empleado un ambiente 
libre de acoso sexual como también de acoso e intimidación referente a la raza, color, religión, gėnero, 
orientación sexual, origen nacional, ciudadania, edad, incapacidad, estado de veterano/a o información 
genėsica. 

Declaración de Acción Afi rmativa 
Póliza y Declaración de Acción Afi rmativa para Individuos con Incapacidades De acuerdo a lo que provee 
la Sección 503 de la Ley de Rehabilitación de 1973, como enmienda, y las leyes de implementación, 41 
CFR 60-741.5 (a), declara que el Distrito de Colegios Comunitarios de Maricopa no descriminarán o toler-
arán descriminación en contra ningún aplicante o empleado debido a su desabilidad/incapacitación física o 
mental referente a cualquier posición para la cuál el aplicante o empleado ha califi cado. Maricopa promete 
tomar acción afi rmativa para emplear, dar ascenso en empleo y tratar a dichos individuos con incapacid-
ades sin hacer incapie en sus incapacidades físicas o mentales en la selección de recursos humanos y prác-
ticas decisivas como son las siguientes: anuncios, benefi cios, compensación, disciplina (incluyendo período 
de prueba, suspensión, y/o terminación de empleo por causa de paro forzoso), facilidades para emplea-
dos, evaluación de trabajo, recrutamiento, programas sociales/recreacionales y entrenamiento. Maricopa 
continuará llevando a cabo éstas prácticas de no descriminar por razones de raza, color, religión, gėnero, 
orientación sexual, origen nacional, ciudadania, edad, incapacidad, estado de veterano/a o información 
genėsica. Asi mismo, todo los aplicantes y empleados estan protegidos en contra de coacción, intimidación, 
interferencia o descriminación por quejas o por ayudar en una investigación cubierta bajo éste Acto. 
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Declaración de Póliza de Acción Afi rmativa para Otros Veteranos Elegibles, Veteranos 
con Incapacitación Especial y Veteranos de la Era Vietnamita 
Conforme a la ley de Reajuste y Asistencia para los Veteranos de la Era Vietnamita de 1974, acta de Opor-
tunidades de Empleo para Veteranos de 1998 y reglamentos de implementación, 41 CFR 60-250(k), el 
Distrito de Colegios Comunitarios del Condado de Maricopa no descriminará ni tolerará descriminación 
en contra de ningún aplicante o empleado veterano o veterano de la Era Vietnamita con desabilidad/
incapacitación especial referente a cualquier posición la cual dicho aplicante o empleado califi que. Mari-
copa promete aplicar acción afi rmativa para emplear, ascender en empleo y tratar a dichos veteranos in-
capacitados y de la Era Vietnamita que califi quen sin descriminar base a su desabilidad/incapacitación o 
condición de veterano en todas las áreas de recursos humanos y decisiones como son las siguientes: an-
uncios, benefi cios, compensación, disciplina (incluyendo período de prueba, suspensión, y/o despido por 
causa o paro forzoso), facilidades para empleados, evaluación de trabajo, recrutamiento, programas socia-
les/recreacionales y entrenamiento. Maricopa continuará llevando a cabo estas prácticas sin descriminar 
por razones de raza, color, religión, gėnero, orientación sexual, origen nacional, ciudadania, edad, incapa-
cidad, estado de veterano/a o información genėsica. Maricopa promete anunciar todas las oportunidades 
de empleo disponibles en la ofi cina local del servicio de empleo del Estado donde el empleo esté disponible. 
Esto incluye empleo de tiempo completo, temporal de más de tres días de duración y empleo de tiempo 
medio. Finalmente, todos los aplicantes y empleados están protegidos en contra de coacción, intimidación, 
interferencia o descriminación por quejas o por ayudar en una investigación cubierta sobre este Acto. 

Notifi cación del Acta de Americanos con Impedimentos (ADA)/Sección 504 del Acta de Rehabilitación/
Coordinador del Título IX
 Dr. Sandra Miller Holst, Vice President of Student Affairs
 Dirección:  Paradise Valley Community College, 18401 N. 32nd Street, Phoenix, AZ  85032
 Número Telefónico: (602) 787-6603  

De acuerdo a ADA y a la sección 504, el distrito y sus colegios reconocen la obligación de proveer acceso 
a programas en todas sus localidades a personas incapacitadas. El coordinador designado de ADA/504/
Título IX proveerá información tocante a la existencia y localidad de servicios, actividades y facilidades que 
son accesibles y de utilidad a personas incapacitadas. Solicitudes para acomodación deben ser dirigidas al 
coordinador. Del mismo modo, bajo el Título IX, hay obligación de proveer acceso a servicios y programas 
de una manera imparcial segun el género. 

Estudiantes incapacitados pueden solicitar información de catálogo en una forma diferente por medio del 
Coordinador designado por ADA/504 en cada colegio. 
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